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This Golden Anniversary edition of the Local 428 
newspaper is dedicated to the thousands of Local 428 
members whose struggles and victories laid the 
foundation for the working conditions that we enjoy 


today. 


It is their courage and dedication that 


inspires us to carry on the Union's tradition of 
progressive collective bargaining and service into the 
next fifty years. 
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THE BELLOLI STORE—AN EARLY SAN JOSE GROCERY 


THE EARLY DAYS 


Local 428 is now celebrating its fiftieth anniversary, 
but the origins of our Local Union actually extend much 
further into the past than 1933. In many cities 
throughout the country, predecessors of retail unions 
known as ‘‘Early Closing Societies’’ emerged as early as 
1865. The purpose of these societies was to encourage 
all merchants in a city to close at a reasonable hour so 
that clerks would not be forced to work 14 or 16 hours a 
day. By 1888, these small groups had coalesced into a 
national organization known as the Retail Clerks 
Protective Association. 


Chartered by the American Federation of Labor in 
1890, the new National Union gradually expanded its 
goals from early closing to the improvement of wages 
and working conditions for its members. There was 
great room for improvement. In 1888 the average wage 
for a retail worker was $10 for an 82 hour work week. 

Another major concern of the young organization was 
their demand for equal rights for women. One of the 
planks at the union’s first convention was ‘‘equal pay for 
equal work.” 

_ To find the actual roots of Local 428 we must go back 
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to 1910. In that year a small group consisting mainly of 
hat and clothing salespeople received the first Local 428 


charter from the Retail Clerks Protective Association. 


Like its sister organizations throughout the United 
States, the San Jose Local’s main focus was the 
regulation of hours and the struggle for the shorter work 
week, 

_ In the 1920’s, many unions fell victim to the so-called 
‘American Plan.” Taking advantage of the anti-union 
sentiment in Washington, this nation-wide open shop 
drive which was fostered by the U.S. Chamber of 
Commerce and the National Association of Manufac- 
turers, was successful in severely crippling the trade 
union movement. The young Local 428 fell victim to this 
attack and the union was disbanded. 
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. What I " Was] L tke To Work Tn ‘A ) 
Retail Establishment In The 
Nineteenth Century — 


“The store must be open from 6:00 A.M. to 9:00 P.M. the year & 
2 ‘round. vl 


* “Store must be swept; counters, base shelves and showcases 
2 dusted; lamps trimmed, filled, and chimneys cleaned; pens made; § 
. doors and windows opened; a pail of water, also a bucket of coal P 
¢ brought in before breakfast (if there is time todoso)andattendto 
* customers who call. 


& “Store must not be opened on the Sabbath unless necessary, and g 
4 then for only a few minutes. 


m “The employee who is in the habit of smoking Spanish cigars, BF 
being shaved at the barber's, going to dances and other places of § 
2 amusement will surely give his employer reasons tobe suspicious @ 
® of his integrity and honesty. 


é “Each employee must not pay less than $5.00 per year to the : 
§ church and must attend Sunday School regularly. E 


a “Men employees are given one evening a week for courting, and f 
® two if they go to prayer meeting. 


fm “After 14 hours of work in the store, the leisure hours should be 
| @ spent pests in reading.” 





A NEW 


Vic Lazzaro today and, above, spreading the 


a y : = message of the rapidly growing Bay Area_ fe 
BE 7 WEEN! labor movement in the late 1930's. = 


By 1933 American workers were facing the stark 
reality that the worst depression in the country’s history 
would not soon be over. Working conditions were little 
better and in many cases worse than in the early part of 
the century. Those who were fortunate enough to find 
work in the retail industry still worked long hours for 
very little pay. There was no job security, no grievance 
procedure and few safety regulations. Health benefits, 
paid holidays and vacations were unheard of. 

As scarce as jobs were, workers throughout the coun- 
try began to fight back. They realized that in order to be 
successful, they would have to organize, and organize 
they did. Spurred on by a trend toward more favorable 
Government policy, unions began to grow in unprece- 
dented fashion in the mid-1930's. 

Such were the conditions that prompted a small group 
of workers to band together in San Jose in 1933. At first, 
the Union consisted“of a: handful of people from a few 
stores who would hold secret meetings, announced by 
word of mouth. Within a short period of time, a major 
downtown department store, Hart’s was organized with 
the help of the AFL Central Labor Council. It was about 





that time an employee of Public Food Stores on Santa 
Clara Street became actively involved with the affairs of 
the union. Vic Lazzaro would soon become the early 
leader of Retail Store Employees Union Local 428. 

“Right after we got the charter in 1933,’’ recalls 
Lazzaro, ‘“‘we held one big meeting in which everybody 
present seemed to be an employee of Hart’s except me. 
At this meeting, with me as an exception, they decided 
that they were going to run a cozy company union life 
and although I wasn’t privileged to the decision-making 
process, I was in their way when they elected officers. 
There was one particular post they hadn’t covered and 
that was Recording Secretary, sd they voted me in and I 
took the minutes.’’ Vic’s position was publicized 
throughout town by the Union Gazette, and he still 
recalls his bosses’ reaction: ‘‘The manager approached 
me in the store and said, ‘Saturday night will be your 
last day here because now you are a big shot for the 
Union and they need you more than Public Food Stores,’ 
and that was it. I was out of a job.” . - 

Vic Lazzaro didn’t give up when he lost his job and 
instead became a full-time, unpaid organizer for the 


Union. With the assistance of Earl Moorehead of the 
well-established Butchers Local 506, Vic kept the Hart’s 
people together and paying their dues {about $3 per 
‘month) and began to organize grocery clerks. Vic would 
meet potential members wherever he could find them, in 
the store or in their home, in bars and restaurants, and 
in the parking lots. Pleased by his immediate success, 
the executive committee of the Union agreed to cover 
Vic’s expenses by paying him one dollar for every new 


member he organized. 


Among the early victories for Local 428 was Franco's 
Markets. The situation at Franco’s was somewhat 
typical of the industry in the early 1930's. 
Vic remembers: ‘The Franco brothers were going very 
well and making a lot of money, but their clerks were 
underpaid somewhat for the times and they were 
working two shifts. They still couldn’t afford a radio set 
and rent money so the Union was a popular idea with 
them.’’ Many clerks worked 12 to 16 hours a day, six or 
seven days a week, including holidays. Finally, with 
Lazzaro’s leadership, Franco’s employees began what 
was to be Local 428’s first strike, on Thanksgiving 
morning, 1934. The action came as a total surprise and 
three days later the Francos agreed to negotiate with 


the Union. 





STOP! LOOK! LISTEN! 


I AM A UNION STORE CARD 
_ Fhe Union Label of the 
Retail Clerks International Protective Association 
Affdiated with the 


American Federation of Labor 





I may be issued to any store that has signed a contract 
with a chartered Local Union of Salespeople and where none 
but Union Clerks are employed. : 

I am never sold, but may be loaned to an employer with 
the distinct understanding that I will be promptly surrendered 
upon demand should any provision of the signed contract be 
violated. 


For Further Particulars Address: 
C. C. Coulter, Secretary-Treasurer 
Retail Clerks International Protective Association 
Lock Drawer 248, Lafeyette, Indians 
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Our 

Sincere 

Thanks 1 

To Palo Alto Wiaamme 
Housewives... ja 


You have made it possible for us to enjoy our 
Sundays, holidays and evenings. Your demon- 
stration of fairness, expressed Sunday last, by 
shopping during the week, receives our commen- 


dation. 


Employers and employes alike join hands to give 


you complete service during the week, 


Please Snop Between 8 A.M. and 6:30 P. M. 


Retail Clerks Assn. 


Local Number 428 


Early contracts such as the Franco agreement were 
very concise and dealt mainly with the regulation of 
days and hours worked. The original Franco’s. agree- 
ment set the early pattern for the food industry, 
providing for a 54-hour week and mandatory Sunday 


closing. 


Throughout the mid-1930’s Vic Lazzaro, who now held 
the title of Business Manager, continued to organize 
workers in the grocery industry and build the member- 
ship and effectiveness of Local 428. ‘Originally we 
convinced employers to sign a voluntary petition 
regulating hours and agreeing to close on Sunday,” 
states Vic. ““Wherever they had clerks, we tried to get 
them in the Union. We negotiated contracts wherever 
we could with whatever variations were necessary to 
get the thing going. And of course persuasion amounted 
to a threat by the labor movement, we wouldn’t 
patronize you or we might even picket your store. We 
used Franco’s as an example.” 


The campaign to mandate Sunday and holiday closing 
was taken to the public as well as the employers and 
became a popular consumer issue. Customers were 
encouraged to make it unprofitable for stores to open on 
these days by only shopping during the week. Although 
Sunday closing eventually became a thing of the past, its 
popularity formed the basis for Sunday premium pay in 
most Loca] 428 collective bargaining agreements today. 


By 1936, Local 428 had become well established in the 
grocery industry and the majority of the food employers 
in the area had signed the following agreement: 





AGRELMLNT OF GROCERY CLLERe 
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Section 1. The employer a : 
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One of the earliest 
Safeway Stores in 
downtown San fose. = 


= [ 


In the early years of the Local, most of the grocery 
stores were independently owned, but in the late thirties 
the first chain store in the area, Safeway, began 
operation. A large factor in the original sluggishness of 
the chains was the lack of acceptance by the public. 
Many were of the opinion that the chains provided 
unfair competition for local merchants. Oddly enough, it 
was this very conflict that allowed Local 428 to first 
organize Safeway stores. 

In 1936, there was an anti-chain store initiative on the 
ballot which if passed would have placed a much higher 
tax burden on the chain operations. Safeway, in its 
desire to defeat the measure, sought to ally itself with 
the Labor movement. The company agreed not to 
impede the Union’s organizing efforts and a collective 
bargaining agreement was soon negotiated. Labor 
opposed the initiative which was ultimately defeated. 
Other chains such as Lucky and Purity began to spread 
rapidly throughout the area and the food industry began 
its first step in teh metamorphosis into the form in which 
we know it today. | 

Safeway stores played another very important role in 
Local 428’s history. Working at the Palo Alto store was 
a young, outspoken Union member named Jim McLough- 
lin: ‘I worked at Safeway on University Avenue and Vic 
came up and talked to me about becoming an officer in 
the Union. I was already a member and I was 
supposedly a Vice President of that area and so he 
asked me and I told him I didn’t know, and that my 
father didn’t want me to get involved in union 
activities.”’ 


McLoughlin had no way of knowing at that time that 


Lazzaro was really looking for a successor to take over 
the leadership of the Local. The circumstances under 
which Vic Lazzaro was forced to resign provide a 
microcosm of an unfortunate aspect of the history of the 
labor movement in the mid-twentieth century. The 
American Federation of Labor {AFL) of which the Retail 
Clerks Unicon was affiliated was basically a very 
conservative, craft-oriented union. It shied away from 
organizing the workers who had the greatest need for a 
union, the unskilled masses in the industrial sector. To 
fill this void, the Congress of Industrial Organizations 





was formed and began to organize all workers in all 
industries. Due to the militancy of this rival organization 
as well as the competition it created, the AFL leadership 
accused it and its followers of being tainted by 
communist influence. This was a stigma that the entire 
labor movement would have to contend with just ten 
years later. 

Vic Lazzaro saw the CIO as a much-needed shot in the 
arm for the labor movement and he agreed to 
participate in one of their conventions. Upon his return, 
Vic was labeled as a ‘“‘communist sympathizer’’ and was 
expelled by the International Union. ‘‘They wouldn't 
give me a withdrawal card or anything,” explains Vic. 
“They took away my Union card and said that they 
would deny me the right to work in a Union store.’’ Al- 
though Vic was able to remain in the grocery industry 
and would later be hired as a business agent by Local 
428, for the time being he was out of the picture. 





Despite his initial reluctance, by 1937 Jim McLoughlin 


was well on his way toward assuming the leadership of. 


the Union. McLoughlin was elected to the position of 
Business Manager in December, 1937. Although 
Secretary-Treasurer Fred Evans was technically the 
executive officer, Jim quickly took control and began to 
move the Local in a new and aggressive direction. In 
1942, McLoughlin’s leadership was legitimized when he 
was elected to the position of Secretary-Treasurer. 

At the time McLoughlin assumed office, Local 428’s 


‘membership stood at approximately 300. By the time he 


retired forty years later, Local 428 had become the 
largest union in Santa Clara County with nearly 8,000 
members. 

The decade of the 1940’s brought massive changes for 
Local 428 as well as the rest of the labor movement. 
World War II was of course the dominant event of that 
decade, and labor relations were very much predicated 
on the need for success in the war effort. There was an 
implicit agreement by the labor movement with President 
Roosevelt that there would be no strikes for the duration 
of the war, a commitment that was fulfilled almost 100 
percent. Wage increases were determined by a federal 
agency known as the War-Labor Board. Local 428 was 
involved in a number of disputes over the Board’s 
decisions. Much of the problem revolved around the 








McLOUGHLIN BEGINS 


FOUR DECADES 
OF LEADERSHIP 


question of whether San- 
ta Clara County was an 
agricultural or an indus- 
trial area, the latter being 
eligible for greater consi- 
deration. 

As the war was draw- 
ing to a close, the Union 
turned toward further 
organization,. concentra- 
ting to a large extent on 
department stores. Using 
the Hart’s contract as a 
basis, Vic Lazzaro, who 
had been rehired by this 
time and McLoughlin 
were able to organize 
Sears on San Carlos 
Street. Victories also 
came in the mid-1940’s at 
Kress, and after a long 
battle, at Hale’s Depart- 
ment Store. 


A young 
Jim McLoughlin 


NEW ATTITUDES, 
NEW TACTICS 


The post-war period proved to be a very difficult time 
for unions. Members were quite anxious to be 
compensated for their moderation and cooperation 
during the war, and employers were more determined 
than ever to battle unions where they existed and to 
resist them where they did not. Organizing became a 
much more difficult task and the Union was forced to 
resort to defensive tactics like picket lines in its efforts 
to represent additional workers. 

One of those picket lines was at the Federal Stores 
building at 52 South First Street. Federal had operated 
in San Jose since 1925. In February of 1946, their lease 
expired and they were forced to dismiss the workers, all 
members of Local 428. In November, the company began 
to recruit workers for its new location on First Street. 
While the company was willing to recognize the Union, it 
refused to agree to a closed shop agreement, claiming 
that such an agreement would violate the National 
Labor Relations Act. The NLRA, which became law in 
1935 and was amended in 1946, had not been extended 
to the retail industry up to that point and so originated 
the dispute. 


With the assistance of the Labor Council, a picket line 
was established at the store location. This brought 
construction to a halt, delaying the scheduled opening of 
the store. A lengthy and bitter legal battle ensued 
beginning with the issuance of a temporary restraining 
order by Superior Court Judge John Foley. The local 
labor movement, accustomed to having its way on such 
matters, was outraged at this action. McLoughlin 
remembers: ‘“‘We had an understanding with the judges 
over many years—an off-the-record understanding— 
that they would not issue any restraining order against 
the Union without giving them an opportunity to be 
heard. The company had a lawyer from San Francisco, 
a hell of a guy, a good liberal democrat, everything you'd 
wish for except he was doing a job and he really did it 
on us.” 

McLoughlin chose to ignore the TRO and he, along 
with Lazzaro and others were arrested and charged 
with contempt of court. In the meantime, the company 
had filed a lawsuit, seeking damages for the delay in 
opening their store. After much publicity and local 
controversy, a settlement was finally agreed upon. The 
Union agreed to stop picketing and a collective 
bargaining agreement was negotiated. 

The Public Stores incident was an early example of a 
developing problem with federal labor law that the 
entire labor movement is still attempting to cope with to 
this day. 





THE CHANGING 
LABOR LAW 


The Wagner Act, passed by Congress in 1935 was one 
of the most important pieces of ‘“New Deal”’ legislation. 
Scorned by the business community from its inception, 
this law guaranteed and protected the rights of workers 
to organize and legitimized the collective bargaining 
process. It vastly increased both the strength and 
effectiveness of America’s labor unions. Throughout the 
decade following its passage, business and conservative 
forces made numerous unsuccessful attempts at weaken- 
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ing or repudiating the law. Although this law was 
originally tailored for the industrial sector and did not 
cover retail workers during those years, Local 428 
benefited from the positive general collective bargaining 
atmosphere that it created. 

After the war, the situation changed dramatically. As 
mentioned earlier, the postwar efforts of unions to 
recover concessions made during the war and the desire 
to keep pace with the period's rampant inflation led to a 
long period of industrial unrest and an unprecedented 
wave of strikes. This course of events provided the 
necessary ammunition to the anti-Wagner Act forces 
and led to the passage of the Labor Management 
Relations {Taft-Hartley) Act over President Truman’s 
veto in 1947, Known to the labor movement as the 
“slave labor act,’’ Taft-Hartley amended the Wagner 
Act and placed numerous restrictions on the activities of 
labor unions. It outlawed the closed shop as well as one 
of labor’s most effective weapons, the secondary 
boycott. It also loosened the restrictions on the granting 
of injunctions against unions. Most seriously, it allowed 
states to enact so-called “right to work” laws, one of the 
most potent anti-union weapons in existence. Although 
an extensive campaign was mounted to repeal ‘‘Taft- 
Hartley, it remains the basis for many of organized 
labor's difficulties today. 

The food employers attempted to use Taft-Hartley 
against the Union by utilizing a section of the law, long 
since abolished, which required employees to vote on the 
issue of the union shop clause in a collective bargaining 
agreement. Thanks to a solid membership and the 
organizing efforts of McLoughlin, Claude Fernandez and 
others, Local 428 food clerks approved the union shop by 
a vote of 705 to 4 (the entire food membership totalled 
less than 800). Thus, the Union turned back a serious 
union-busting attempt. 

Local 428 was one union that fought bitterly against 
the new labor law. ‘It didn’t affect us for the first ten 
years,’’ complained McLoughlin, ‘“‘so then, now what the 
hell, just because Taft-Hartley came along, why should 
we come in and get the disadvantages of the NLRB?” It 
was a rational, but unsuccessful argument. 





“ARE YOU NOW 


OR HAVE YOU EVER BEEN?” 


Another element of the Taft-Hartley Act that was 
disdained by McLoughlin as well as many other labor 
leaders was a provision for a loyalty oath. Spawned by 
the developing cold war hysteria of the late 40’s and 
early 50’s, this provision required union officers to file 
so-called ‘‘non-communist affidavits’’ with the govern- 
ment. These affidavits declared that the official was not 
a member of the Communist Party or ‘“‘any organization 
that believes in or teaches the overthrow of the United 
States Government by force or by any illegal or 
unconstitutional methods.’’ Many union officials, 
including those of Local 428 refused to sign the 
affidavits, holding that they were an unconstitutional 
infringement on their personal political freedom. 

As a result of Local 428’s reputation for being a 
somewhat ‘radical’ union, its officers received more 
than their share of harassment. McLoughlin recalls: ‘“‘It 
inhibited your freedom of expression because you knew 
that a third party was involved. Your phone was tapped 
at the Union office, your phone was tapped at home and 
they knew everything that was going on.”’ 

~The penalty for non-compliance with the affidavit 
section by a union was the removal of that union from 
the collective bargaining certification process of the 
National Labor Relations Board. After an unsuccessful 
legal battle on the part of Local 428’s new law firm, 
Garry, Dreyfus & McTernan (see inset), the officers of 
the Union finally relinquished and signed the distasteful 
documents. ‘‘So we finally became legal under the 


ee | 








NLRB,” states McLoughlin, “‘and we’ve been in their 
clutches ever since.’’ The affidavit provision of the law 
was eventually eliminated as the fanaticism of the 
McCarthy era subsided. 


“DON'T MOURN— 
ORGANIZE!” 


In 1947, Santa Clara County labor responded to Taft- 
Hartley and other right-wing attacks by staging the 
largest Labor Day parade in San Jose’s history. An esti- 
mated 10,000 people marched in the event which 
included dozens of floats with contingents from nearly 
every union. Local 428 was one of the prime movers 
behind the parade, adopting as its prime objective, the 
struggle for the five day work week. The Retail Clerks 
provided a drill team and a car which carried Sylvia 
Rustowsky, who was billed as the ‘‘world's fastest 
checker.’’ Sylvia was featured in many national 
Magazines and was purported to have the ability to 
check three to ten grocery orders per minute. 








Local 428 Basketball Team 1948-49—Front row: Anthony Piazza, Don Dieh! and Tom Green. 
Green, Coach Benny Martin, Al Mendeuce and Joseph Vierra. 


Nearly all of Local 428’s members participated in the 
parade providing by far the largest group. The over- 
whelming success and popularity of the 1947 Labor Day 
Parade was a message to employers that union members 
were not about to roll over and play dead as a result of 
current anti-union political trends. More specifically, it 
aroused the necessary public support which helped lead 
to the establishment of the five day work week. 

Local 428’s membership was certainly not intimidated 


SOUTH COUNTY 
GETS THE MESSAGE 


Prior to 1947 the Union’s activities had been 
concentrated on the San Jose and North County areas. In 
that year, it was decided that it was time to extend the 
message of Local 428 to the Gilroy area. 

Al Bettancourt owned two markets, one in Gilroy and 
the other in San Martin. When Local 428 organizers 
began to enlist members from the Gilroy store, the 
employer responded by firing several of the Union 
supporters. On September 6, the store’s employees 
began what was to be a very bitter and very noteworthy 
three week strike. The dispute caused a great deal of 
commotion in Gilroy where the Gilroy Dispatch reported 
that: ‘‘None of the Gilroy stores as yet have signed any 
contracts with the Union and the present strike is the 
first outbreak of union activity.” 


Back row: Richard 


by the anti-labor atmosphere in Washington. Major 
gains were achieved throughout the food industry and 
organizational programs were implemented in the few 
remaining non-union grocery stores in the county. Or- 
ganizing also continued in the department store, clothing 
store, drug and liquor divisions. To keep members 
interested in their Union, membership meetings often 
included special speakers and sometimes short skits 
performed by Union members and officers. 








“‘merchant’s demonstration.” 
‘consisted of several dozen Gilroy businessmen who 


It became clear quite early in the strike that Al 
Bettancourt would do everything possible to break the 
Union in its South County efforts. According to Jim 
McLoughlin: ‘‘He was tied in with the Associated 
Farmers down there, which was a very reactionary 
group and he thought that all union guys had horns and 
he just couldn’t stand us.”’ 

Bettancourt began his campaign by forming the 
“Gilroy Employers’ Association,’ an anti-union business 
group. He then began purchasing newspaper advertise- 
ments attacking the Union and imploring customers to 
“cross the picket line and help protect the free 
enterprise system.” 

The store’s owner tried a number of other gimmicks 
designed to break the strike, including a weekly 
These demonstrations 


would cross the picket line en masse, in order to show 
support for Bettancourt. ‘They would get the merchants 
once a week,"’ says McLoughlin, ‘“‘and they would all get 
together and march down the street cheering, everybody 
with big banners and they would come back to the store 
and all buy a nickle’s worth of candy and all go out.” 
Bettancourt also hired people to picket the pickets and 
would at times broadcast anti-union speeches over a 
loudspeaker with the Star-Spangled Banner playing in 
the background. 

With the help of his friends in the farming industry, 
Bettancourt attempted another innovative but unsuccess- 
ful tactic. The farmers began to pay their field workers 
in script, redeemable only at Bettancourt’s Market. A 
call to the State Labor Commissioner soon put an end to 
that plan, however. 

The employer also attempted in a number of ways to 
take the members off the picket line. His ally, William 
Werner, the publisher of the Gilroy Dispatch asked the 
Union to call-off the strike, and even visited workers in 
their homes asking them to abandon the picket line. On 
one particular day, picnic tables loaded with food, beer 
and whiskey were set out in an attempt to divert the 
attention of the pickets. Not only was it unsuccessful, 
but it resulted in a visit from the Alcoholic Beverage 
Commission. 








During the past week the Bettancourt’s Market has been those paid by 
mM picketed by former employees of our morket, who caw fit to leave 
mm «their jobs in spite of increased pay and shortened working hours. 
S) The Bettancourt’s Merket has always had congenial warking 
& conditions and hes been interested in its employees. 

: Compare these wages paid. during th post few weeks with 





other work in the City of Gilroy, Our 
ceive $62.50 for 48 hours, which is excellent poy for any work- 


er, 

Listed below you will find many specials that will save you 
money and in turn you will be aiding yaur cause to protect Free 
enterprise and guorantess workers the right to work without poy- 
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None of Bettancourt’s attempts was successful in 
breaking the determination of the striking Local 428 
members. While the owner had the support of his fellow 
business people and large farmers, the Union enjoyed 
the support of the community at large, specifically small 


farmers, The market was located behind a gas station 
and early on Saturday mornings several farmers would 
bring their big equipment down for servicing. They 
would park on each side of the station, blocking the 
public’s access to the market. 

The picket line was boosted by other Local 428 
members who worked at the Purity store nearby. One of 
those who participated was a clerk named George 
Soares, Local 428’s current President. The store’s 
business was reduced by well over fifty percent. 

After three weeks, a bitter Al Bettancourt decided 
that he had had enough and agreed to sign the county- 
wide grocery contract, ending the strike. The other 


South County markets, not wishing to be involved in a 
similar dispute, quickly joined Bettancourt in signing the 
agreement. 

Bettancourt would open additional markets in San Jose 
and in Mountain View before eventually getting out of 
the grocery business in the late 1960's. 


ma 


ing tribute to any unions for the right to work. The Bettarcourt 
Markets in the past hove looked after the food interests ci the | 
people i in this arca by giving them the highest quati ity merchan- 
dive this service and i in addition to look after the interctt of our 
give this s¢rvice and n addtien ta look affer the interest cf our 
employees by giving them the highest woges possible 





SPECIALS FOR SATURDAY 


$150.00 FREE GIFTS To Be Awarded Hourly 


Consisting of Flaor Lamps, Electric Irons, Radios, Elankets, Groceries, and Special Awards ding Children Making Purchases. » 
FREE iCE CREAM FOR CHILDREN ACCOMPANIED BY PAREN : 


- ~~ 


SAFEWAY DECLARES WAR 


HF Fogu ChERKs YRIONS 








THE SAFEWAY PLAN 


The decade of the 1940’s ended with a bitter and 
protracted Bay Area wide dispute with Safeway Stores. 
The Bay Area Clerks unions had proposed to renew, 


without changes, the 1949 grocery contract. The food 


employers, led by Safeway, responded by terminating 
the agreement and proposing numerous serious changes. 
Among the proposals was a weakening of the union shop 
and, what became the most controversial issue, the 
removal of store managers from coverage by the 
contract. Safeway claimed that their proposed changes 
were necessary in order to comply with the recently 
enacted Taft-Hartley Act. 

Safeway clerks in Alameda and Contra Costa County 
and in San Francisco went on strike while spreading a 
boycott to Santa Clara County. Both sides waged 
extensive media battles with newspaper advertisements 
and pamphlets aimed at consumers. The Retail Clerks 
alleged that Safeway’s actions were part of an overall 
plan to oust the Union. Meanwhile the Teamsters, led by 
Dave Beck, became embroiled in the dispute when they 
not only crossed picket lines but attempted to take 
jurisdiction over workers at Safeway. The unions cried 
‘conspiracy’ while the company declared that the strike 
was illegal. | 

The problem dragged on well into 1950 and many of 
the issues were ultimately considered by the National 
Labor Relations Board and by the court. When it was 
over, the unions had gained a greatly improved contract, 
providing substantial wage increases and most impor- 
tant, the establishment of an employer-paid health plan. 
The issue of the store managers was left to the courts 
and was eventually decided in favor of the employer. 
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428 PIONEERS 
HEALTH PLAN 


The establishment of the health and welfare plan was 
one of the most significant events of the 1950's. In fact, 
Local 428 was the first 
union in the county to 
establish such a plan in a 
collective bargaining 
agreement. It became ef- 
fective in the food division 
in 1950 and was extended 
to most of the soft-line 
stores the following year. 
The original plan called 
for a contribution rate of 
eight cents per hour (all of 
today’s plans cost in ex- 
cess of one dollar per 
hour) and provided excel- 
lent coverage for its time. 

The fact that health 
benefits were virtually un- 
heard of in non-union stores 
resulted in the plan becom- 
ing a very effective organizing tool. The Union's primary 
organizer in the 1950’s was John Blaiotta. John, a former 
executive officer of Local 1100 in San Francisco, was 
extremely successful in his organizing efforts, especially 
among workers in the then-thriving downtown area. It 
was through his efforts that stores such as Smith’s, 
Berg’s and others were organized. Blaiotta continued to 
serve Local 428 as a business agent until his retirement 
in 1972, 





Organizer 
John Blaiotta 


SUMMARY OF BENEFITS 


For MEMBERS 

Life Insurance ss ......... § 9,000.00 
Accidental Death and Dismemberment 

Principal Sum 
Hospital Benefits 

Room and Board, Daily Benefit 

Other Hospital Charges 
Surgical Benefits 

Up to Amounts shown in 

Schedule of Operations 0... 

Medical Benefits 


5,000.00 | 


[2.00 
200.00 


300.00 


3.00 
6.00 
4.00 
30.00 
25.00 | 
300.00 


Diagnostic X-ray and Laboratory 
Ambulance Fees 





‘. 





F_ NEW 85 Wace Pacr 
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THE HALE’S ELECTION 


Since the early 1930’s, Hale’s had been one of the 
cornerstones of Local 428. Many of the Union’s roots 
went back to those original Hale’s employees who 
gathered in 1933 and helped to re-establish the Local. 
The first union contract was signed by the company in 
1944, and relations were fairly good until the late 40’s 
and early 50's when friction began to develop between 
the parties. Things steadily became worse and in 1952 
the Union was faced with a company-instigated decertifi- 
cation election. Despite attempts by the employer to 
persuade members to abandon the Union, Local 428 
representation was maintained by a substantial margin. 
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VOLUNTARY 
WAGE INCREASE 


The rampant inflation problem which accompanied 
America’s involvement in the Korean War forced the 
government to seek a desperate remedy. It became 
quite clear by early 1951 that some form of wage and 
price controls would be mandated before the end of 
January. This left the clerks with a dilemma. The food 
and liquor contracts were scheduled to expire on March 
31, well after the wage freeze was set to take effect. 

In an attempted solution to the problem, the Union 
announced a plan to seek voluntary compliance from 
employers for a $5 per week wage increase. The 
Union’s argument was based in part on the fact that San 
Francisco clerks and local butchers had recently been 
granted such increases, In the request, Secretary- 
Treasurer McLoughlin stated that ‘To eliminate pro- 
longed negotiations and to insure stability of employment 
in the event of a threatened national wage freeze, Local 
428 is willing to waive other demands it might appro- 
priately make upon the reopening of the agreement, if 
employers are willing to increase wages for clerks by $5 
per week.”’ 

Members were urged to pressure their employers to 
send letters to the Union, indicating their willingness to 
comply with the request. Surprisingly enough, many 
employers cooperated and granted the increase prior to 
the official announcement of the freeze. | 





The Union’s campaign was successfully led by then- 
president Claude Fernandez and organizer Amanda 


Honeywell. Hale’s would continue to exist as a union 
store until it closed its doors in the mid-1960’s. 

The decade of the 1950’s signaled the beginning of a 
period of growth in Santa Clara County that would result 
in a substantial increase in both the size and the 
strength of Local 428. In 1957, Local 428 became the 
first union in the county to negotiate a pension plan into 
a collective bargaining agreement. Originally covering 
only grocery employees, the plan was later extended to 
workers in other retail stores. 


THE UNION SHOP ELECTION 


One of the most serious tests of Local 428’s strength 
came in 1951 with the NLRB mandated union shop 
election. Successful litigation on the part of the Grocers’ 
Association resulted in the Union’s security language 
being put to the test. In a Taft-Hartley “union authoriza- 
tion” election a majority of all affected employees had to 
vote for the union shop in order to maintain it in the 
contract (due to the overwhelming success rate of 
unions in these elections, the provision requiring them 
was eventually amended out of the law). 

The leadership of 428 realized that it had an 





extremely important organizing job on its hands. Due to 
the nature of the election, voter turnout was as 
important as was voting for the Union. Due to the efforts 
of McLoughlin, Claude Fernandez and others, the 
election resulted in an overwhelming victory for the 
Union. Out of a possible vote of 797, 743 voted for the 
union shop, and 39 voted against it. The defeat of this 
union-busting attempt on the part of the employers 
would solidify the membership of Local 428 and ensure 
its continuing success and growth. 





LOCAL 428 STAFF, 1960—Left to right, fohn Blaiotta, Bill Tupper, Vic Lazzaro, Claude 
Fernandez, Jim McLoughlin, Amanda Honeywell and Elmer Lilland. 


THE RIGHT TO WORK 
(FOR LESS) 


An event-filled decade was capped in 1958 with 
California’s ‘“‘Right to Work’ fight. The 1947 Taft-Hart- 
ley Act gave states the right to outlaw union security 
clauses through so-called Right to Work laws. RTW 
laws, when passed, severely crippled the effectiveness 
of unions and led to an overall worsening of working and 
living standards. Business interests were successful in 
placing a RTW initiative on the November ballot in 1958. 
The threat of Proposition 18 organized the state’s labor 
movement like nothing had since the struggle for the 
eight hour day. The campaign in Santa Clara County 
was led by Local 428's organizer Vic Lazzaro, on a full 
time leave of absence from the Union. Coalitions were 
quickly formed with churches and other community 
groups. 

Embroiled in the controversy were the two candidates 
for governor, Pat Brown and William Knowland, the 
latter supporting Proposition 18. In a record voter 
turnout, Californians soundly defeated Knowland and 
Right to Work, and the issue has not come close to 
appearing on the California ballot since that time. 


B® COLLECTIVE | 
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POE COWES 


The wrecking crew 





Jim McLoughlin, Bill Tupper and George 
Soares pitch in during the 1965 Delano 


Farmworker Food Drive. 
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THE 60's: 


Revitalized by the successful struggle against Proposi- 
tion 18, the county’s labor movement, including Local 
428, anxiously entered the 1960’s. The 1960’s was a 
period of massive change: a President was assassinated, 
a war was begun; but through it all Local 428 and its 
members continued to prosper and the gap between 
union and non-union retail wages grew wider. Of 
course, like at any other time, there were problems. 
Increasing resistance from employers in the furniture 
and department stores led to picket lines at such places 
as Goldeen’s and Martino’s Furniture. 

The 1960’s was also the decade in which the United 
Farmworkers Union came into existence. Local 428 
members, along with other county unionists, were quick 
to come to the aid of this struggling organization through 
marches, demonstrations and food and clothing drives. 
Through the efforts of unions such as Local 428, the 
UFW has attained the status as a bona fide labor union 
within the AFL-CIO. 

As Local 428 approached the 1970’s, rapid changes 
were still taking place in the industry. “It seemed as if a 
new grocery store was opening each week,’’ remembers 
428’s current president, George Soares. It was also a 
period in which the chain supermarkets began to 
overshadow the independent stores. Lucky’s, Safeway, 
Albertsons, Alpha Beta, Purity and others were 
expanding rapidly. 
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STABILITY IN A TIME OF TRANSITION 


Another by-product of the era was the emergence of 
the discount stores. The first one to open in Santa Clara 
County was Bay Mart, which was covered by Local 428’s 
first discount store contract. The next store to appear 
on the scene was the CMA store in Sunnyvale. CMA 
was an east coast chain, and its owners did not intend to 
sign a union contract. The fact that they had alleged 
ties with an organized crime syndicate made matters 
even worse. Through the efforts of McLoughlin and 
Blaiotta, the company consented to allow union repre- 
sentatives into the store in order to request that 
employees sign authorization cards. A majority of them 
did so and the Union was officially recognized. Other 
discount stores soon followed including Gem, White 
Front, Bazaar, Shoppers World and Gemco. The 
discount stores would begin to fade from the scene 
within five years and Gemco eventually became the lone 
survivor. 

Even though the discount stores eventually went out of 
business, Local 428’s membership continued to grow, 
nearly doubling between 1965 and 1975 when it stood at 
over 7,000. 

The 1960’s was also the decade when many of the 
Union's current benefits were negotiated. Included are 
the dental and vision plans, the funded sick leave and 
vacation plans and the prescription drug program. 







AT THE FAIR 


Rusty Morrison, on left, at the 1983 fair. 


Long-time Local 428 activist Sal Deangelo 
worked the 428 fair booth for over 10 years. 


Anyone attending the Santa Clara County 
Fair during the past 35 years has more 
than likely seen or been given one of 
focal 428’s shopping bags. The Union’s 
booth is always one of the most sought- 
after exhibits each year. In 1983 over 
15,000 bags were distributed by Local 428 
retirees Eli Kalez and Rusty Morrison. 


Jim McLoughlin hands a Retail Clerks’ bag to a happy fairgoer in the late 50’s. 











CHARTER 
DANCES 


TWO VERY ACTIVE Union 
Representatives from the 
50’s and 60's 


HELEN BOGARD 
Recorder 


GARRY, DREYFUS & McTERNAN: 
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FLOYD WESEMAN 
Ist Vice President 
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For many decades a saealat Local 428 event was ‘the 
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Annual Charter Dance. Music and various forms of 
entertainment were provided for those who attend- 
ed. The popularity of the annual event waned in the 
1970’s as the musical tastes of the membership 
changed. The final Charter Dance took place in 


1979. 


OVER 30 YEARS 


OF PROGRESSIVE LEGAL REPRESENTATION 


There was an important 
reason that the leaders of 
the Retail Clerks Local chose 
Barney Dreyfus and Frank 
McTernan to represent them 
in 1948, and it is summed up 
by McTernan himself: “We 
werent afraid to represent 
anyone, communist or not. 
We didn’t fall victim to the 
McCarthy hysteria.” While 
the leaders of the Union 
were not communists, they 
needed just such a law firm 
to deal with the serious Issue 
of the Taft-Hartiey non- 
communist affidavits and 
loyalty oaths. 

Because of their reputa- 
tion, the Retail Clerks Inter- 
national attempted to force 
the Local to drop the firm, 
but McLoughlin flatly re- 
fused and the relationship 
continues to this day. While 
representing the Union in 
hundreds of cases over the 
years, the firm of Garry, 
Dreyfus & McTernan gained 
national fame for their repre- 





sentation of such clients as 
Olita O’Conner Yates and 
Huey Newton of the Black 
Panthers. 

in 71969, in a pioneering 
event the Union and the 
firm cooperated to establish 
a group fegal service for 
Local 428 members. To this 
date, thousands of members 
have taken advantage of this 
service. 


BARNEY DREYFUS © 
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FRANK McTERNAN 


Frank McTernan continues 
to represent the Union in 
most of its NLRB proceed- 
ings. Recently, Frank was 
honored by the Bay Area 
Chapter of the National Law- 
yers’ Guild in a special 
ceremony. Through his ef- 
forts and accomplishments, 
along with those of Barney 
Dreyfus and Charles Garry, 
the firm continues to be one 





President Fernandez 
Weicomes Carole Healy 


of the most highly respected 
in the Bay Area. 

in the San fose office, 
Brian Walsh, Samuel Swift, 
Jan King and Esau Herrera 
continue this fine tradition. 
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Former home of Local 428 at 84S. First St. 


A NEW HOME 


428 Statt at site of new building 








CHANGING 
EMPLOYER ATTITUDES 


By 1970 the grocery industry was well into the modern 
era. That transition also signalled a change in union- 
employer relations in that industry. Bargaining had 
always been difficult but up until that time, strikes had 
been rare. The 1970’s, however, brought three major 
strikes in the food industry. The first came in 1973 when 
the Butchers’ Union was forced into action by the Food 
Employers Council. The strike and resulting lockout 
brought major chaos to the industry. The fact that this 
was the first major food strike in the area meant that the 
companies were not prepared for such action. Many of 
the stores closed their doors and those that stayed open 
had very little in the way of groceries. Due to this 
situation along with the support of Local 428 members 
who honored picket lines, the three week strike resulted 
in a very decent contract for the meatcutters. 

The Teamsters were forced to strike twice in the 
1970's, once in 1974 and again in 1978. It had become 
obvious by 1978 that the food employers had learned 
their lesson. Stores were no longer closed and every 
attempt was made to continue normal operations. It 
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By 1970 and even before that time it had become 
obvious that the Union’s office on First Street was too 
old and too small to accommodate the fastest growing 
union in Santa Clara County. The leadership of the 
Union had more than a new office in mind however, and 
in 1977 the Casa Del Pueblo became a reality. — 
Concerned with the lack of affordable housing for low- 
income senior citizens, Local 428 received financing 
from the U.S. Department of Housing and Urban Devel- 
opment in order to build 164 apartment units in the 
twelve floors above the new Union office. Many of the 
tenants pay as little as $79 per month for clean, safe and 
modern living spaces. Local 428 became one of the first 
unions in the country to sponsor a project of this nature 
and it stands as the Union’s prime example of its 
commitment to the community. 
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1973 was also the year in which members were 
asked to help in the independent drug stores dispute. 


appeared that the food chains had made a commitment 
to “get tough’’ with the unions, a fact that would exhibit 
itself very clearly in the 1980 Retail Clerk negotiations. 





THE STRIKE OF 1980 


When the Butchers and Retail Clerks International 
Unions merged in 1979, they did so in part because of 
the increasing difficulties in dealing with the country’s 
major chain stores, especially in the food industry. In 
1980 the United Food & Commercial Workers Local 428 






A young 
Claude Fernandez 
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Claude Fernandez at his retirement party 





would face its first and foremost challenge. Grocery 
clerks were accustomed to taking strike votes every 
three years and sweating out deadlines, but last-minute 
settlements had always been reached. Early on in the 
1980 food negotiations, it became clear that a different 
atmosphere prevailed and that a showdown would be 
inevitable. The FEC’s insistance on major concessions 
forced Bay Area unions to strike Safeway on January 20. 
The following week, members at Lucky, Alpha Beta and 
Albertson’s were locked out. 

Unlike the Butchers and the Teamsters, striking clerks 
maintained active and successful picket lines. Through 
direct contact with their customers, members at many 
stores were able to persuade the vast majority of 
shoppers to patronize unaffected stores for the duration 
of the six week dispute. The success of this interaction 
with the customers was the key to victory in this bitter 
strike. Through their determination and persistence, 
Bay Area clerks were able not only to beat back 
employer take-aways, but were successful in gaining 
major improvements in the food contract. 

With the retirement of Jim McLoughlin in 1979, much 
of the burden of the strike fell on the shoulders of new 
president Claude Fernandez. Claude was no stranger to 
Union leadership however, having been on the staff of 
Local 428 since 1942. Claude, along with McLoughlin, 
served as the Union’s leadership team for nearly forty 
years. His contribution to Local 428 and its members 
can be summed up by his own words: “Of my many and 
varied activities on behalf of Union members, I always 
derive greatest satisfaction from the negotiating and 
enforcement of Union contracts. It is here that one 
experiences the true meaning and value of Unionism. It 
is through organizing and enforcement of Union 
contracts that the rights of men and women to determine 
the condition of their labor become a reality—irrespec- 
tive of race, color or creed. For these basic rights, 
Labor Unions were organized and for these aims I am 
dedicated. As a trade unionist, I am relentlessly 
working toward the day when all working people will be 
members of Labor Unions. Only in this manner can 
individual dignity be secured on the job as human beings 
and employees.” 









County Supervisor Zoe Lofgren and Con- 
gressman Don Edwards with 428 Secretary- 
Treasurer Dave Reiser 
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Local 428 Active Ballot 
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Acie Brecon Gee 


Club supported Dan Mc- 
Corquodale in his success- 
ful bid for the office of 
State Senator in 1982. 
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fim McLoughlin and Elmer Lillard campaigning 
in 1964 


INVOLVEMENT 
IN THE POLITICAL PROCESS: 


The history of the political involvement of Local 428 is 
one in which we can all take great pride. In our fiftieth 
year we can count Democratic majorities in the 
Congress and the State Legislature, as well as on the 
County Board of Supervisors and most city councils. 
Such was not always the case. 

When Local 428 was chartered in 1933, Santa Clara 
County was still a conservative agricultural area. The 
Local had only had four hundred members, and friends 
of labor were few and far between. Times were very 
difficult back then but the first steps were taken on the 
path leading to fifty years of support for the candidates 
and issues which served the interests and needs of our 
members. 

Under the leadership of retired President James P. 
McLoughlin, Local 428 affiliated with the Santa Clara 
County Labor Council and with what is now known as 
the California State Labor Federation. Political 
activities were channeled through the Labor League for 
Political Education. the LLPE was to become the 
Committee on Political Education with the AFL-CIO 
merger in 1955. About those early years, McLoughlin 
said, “It was survival. We were always very active, 
always paid our per capita tax, always subscribed to the 
Union publication, always did the right thing, the left 
thing, whatever to make our members know what was 
going on and had contact and so forth.” 
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Union rep Steve Stamm received a political 
“mover and shaker” award and Jim Mclough- 
lin a special award at the 1982 COPE awards 
banquet. 





Victories came slowly and with great difficulty. An 
early benchmark occurred in the late 1940’s when the 
first two democrats, R.O. Mutolo and John Foley became 
Superior Gourt Judges. But the major turning point came 
with the general elections in 1958. 

In 1958 the conservative forces in the state which had 
always been opposed to the rights of working people 
succeeded in placing on the ballot a Right To Work 
Initiative. Local 428 assigned Vic Lazzaro to work full- 
time as coordinator of the campaign against the initia- 
tive. Galvanized into an unprecedented level of political 
action by a proposal which threatened its very survival, 
Local 428 took the lead in soundly defeating this 
measure. These elections proved to be a real bench- 
mark for political action in many ways. Forces were set 
in motion which are felt in the county and the state even 
today. For the first time Democrats controlled the State 
Legislature and politicians such as Pat Brown, Stanley 
Mosk and Alan Cranston were elected to office. These 
victories led to others on the local and state levels. 

It is difficult to over-estimate the long-range effect of 
that election. From the momentum of this progressive 
victory came the election of other politicians whe were 
sensitive to the needs of our members and to the working 
people of this state. 

Through the 1960’s and 1970’s, Local 428 was very 
actively involved in the issues of the day. Beginning with 
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Organizer Ron Lind emcees a dinner 
for a visiting trade unionist from 
Fi Salvador last year. 


A CONTINUING COMMITMENT 


outspoken support for the Civil Rights and farmworker 
movements through its early opposition to the Vietnam 
War, we were in the forefront on issues affecting the 
lives of our members. Continued political support for 
favorable candidates led to the strong local, state and 
congressional delegations we currently have. 

Fifty years of active political involvement have 
brought us to where we are today. It’s been a long haul 
with many ups and downs, but the general trend has 
been toward the improvements in the lives of our 
members. Recent events have served to remind us, 
however, of the need for continued involvement. ‘The 
gains and improvements we’ve made over the years 
were not handed to us—they were won through 
diligence, perseverance and plain hard work,” says 
Local 428 President George C. Soares, ‘‘and we’ve no 
intention of sliding backwards.”’ To that end,, President 
Soares directs the activities of Lou Menacho and 
Stephen Stamm, the Director and Assistant Director of 
Local 428’s Active Ballot Club. The ABC is already 
gearing up for the 1984 Presidential election. ‘‘This is a 
critical election for all of us,’’ says Soares, ‘‘but with the 
proper planning and active involvement of our members 
we will be heard, and we will prevail.” 


by Stephen J. Stamm 







Representative Steve Stamm and Vice- 
Presidents Lou Menacho and Dennis 
Hughes register seminar participants. 





George Soares with visiting labor official 


J.A. Gomes Proenca from Portugal. 
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George with Congressman Norm Mineta 
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Members attend collective bargain- 
ing seminar prior to 1983 food nego- 
tiations. 


GEORGE SOARES: 
NEW DIRECTIONS, 
RENEWED COMMITMENTS 


When George Soares was hired by Jim McLoughlin as 
an organizer in 1961, he never imagined that he would 
one day become the president of the largest union in 
Santa Clara County. Soares, who first joined Local 428 
in 1943 while working at Safeway, would serve Local 428 
in many capacities until becoming President and Chief 
Executive Officer upon the retirement of Claude 
Fernandez in 1981. 

One of George’s first actions was to strengthen and 
solidify the Union’s collective bargaining and grievance 
departments. Under the direction of Secretary-Treasur- 
er Dave Reiser, collective bargaining is now supported 
by a program of research and membership education. 
First Vice-President Dennis Hughes was appointed to 
head the highly complicated grievance and arbitration 
department. 

Throughout his career, one of Soares’ prime commit- 
ments has been to organizing. ‘‘We have a moral 
obligation to actively spread the message of trade 
unionism to unorganized workers,’ he says. “‘It’s not 
only a question of helping other workers,”’ he adds, “‘it is 
a question of survival. A union that does not grow, will 
wither and die like an unwatered flower.” 


Soares issues severance check to long-time Bonanza 


employee George Miller. 


George Soares, Dave Reiser and Union attorney Brian Walsh 


pose with several of the most senior Bonanza workers. 


DAVE REISER 
Secretary- Treasurer 


In George’s short term as president, the Union has 
enjoyed many organizing victories. The list includes 
Pak’N’Save, Best Products, Shoe Fair, Miller’s Appli- 
ance and Ozuna Food Products. Working with Director 
of Organizing Ronald Lind, Local 428’s Volunteer 
Organizing Committee gives rank-and-file members a 
chance to participate in the process. One of the most 
ambitious and promising organizing programs involves 
insurance workers. A collective bargaining agreement 
was recently signed with Union Life Insurance Services, 
covering nearly 150 new Local 428 members. The recent 
merger of the Insurance Workers Union with the UFCW 
should facilitate future growth in the Union’s newest 
division. 
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When Bonanza closed its four stores in 
1982, over 150 Local 428 members fost 
their jobs. Local 428’s negotiators and 
legal staff were able to negotiate over 
$100,000 in additional severance pay for 
the affected workers. 


UNION LIFE INSURANCE CONTRACT SIGNED 


Back row, left to right: Bob Marr, Company P.R. Rep.; 
Ron Lind, Local 428 Organizing Director; Brian Henning 
and Bill Twomey, P.R. Reps. Front, left to right: Secre- 
tary-Treasurer Dave Reiser, Pres. George Soares, Company 
President Richard Halfenger, P.R. Rep. Darlene Cardoza. 
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ASSISTING OUR § Local 428 would like to thank the following 52) Congratulations on your 
Sia i h dverti ts were iss Golden Anniversary. 
BROTHERS AND SISTERS o, suppor erS wnose adaver ISEMeN 3 o; 
2 received after our press deadline: 2 
ne srene ate ebe cere | ySguiwesiere States Caney | __ Monterey County Labor Counc 
pe ; : a); = 
to the aid of other unions. During the lengthy Sears strike iS, United Food & Commercial Workers cc AEE CIS 
in San Francisco in 1973, many of our members spent Sao Coast Envelope 205 | 
hours on the picket line and in various demonstrations. A) C 7 c hy 50; John F. Mattos © 
During the PATCO strike, UFCW workers supported the ie: ouncilman Jerry Estrut ‘or Secretary-Treasurer 
strikers at both the San Jose and San Francisco Airports. oe ee 
At O'Connor Hospital, Local 428 walked the lines with ee i | 
striking nurses as they attempted to withstand the union- \ * gins sins 





busting tactics of the employer. | 
—_————— a 


More recently, in the summer of 1983, Local 428’s _ —— f 
organizer Ron Lind was arrested and jailed for fourteen O’CONNOR HOSPITAL—Left to Right: Lou Gray, United he . a é 1983 CRUISES for Local 428 members 
hours while picketing with striking molders at the Felton Way; Maxine Jenkins, CNA; Ron Lind and Homer Rivera. P d ; { ) Pr nt | g a aniSuiiinasinenide acd FREE 42.3 
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TO THE 
COMMUNITY 


It has long been the tradition of the 
labor movement to work with and to 
support all members of the community 
in. which a union exists. Local 428 has , 

lived up to that tradition over the fast BARBERS 

50 years, cooperating with organizations such as the Council of Churches, 

United Way, the National Council of Christians and Jews, the NAACP and MERGER 

others. In 1982, Local 428 proudly began its sponsorship of Boy Scout Troop 

170. In 1982, Barbers’ Union Local 252 

merged with Local 428. Here, Local 

428 members Bob Siirila and Tracey 

Olivera participate in a demonstra- | | 
tion, 


1110 Sunnyvale-Saratega Road + Sunnyvale, Callfornia $4087 ee ae 








GREETINGS TO MY 
MANY FRIENDS IN 
LOCAL 428. 


ON 


THE LINE LOOKING AHEAD 


In a time of plant closures and concession bargaining, 


Dan McCorquodale 


in 1975, J.C. Penney attempted to 
enter the food industry with its 
Treasury store operation. Local 428 
and other Bay Area clerk unions 
were successful in defeating this 
attempt to run a non-union food 
store with substandard conditions. 
The Treasury was forced to close its 
food department due to mass public 
support of the unions’ boycott. 





it is difficult to predict what the future holds. The 
planned merger of Local 506 into our Union will no doubt 
give us new strength and direction. Regardless of what 
lies ahead we can take comfort in knowing that Local 
428 is founded on hardships and struggles of working 
people. While much of our Union’s history is a history of 
its leaders, we must not lose sight of the fact that a labor 
union is nothing but an empty shell without an active 
and dedicated membership. It is from that membership 
that the leaders and fighters of tomorrow will come and 
guide our great Union into its next fifty years. 





State Senate 
12th District | 





Congratulations 


ier CENTRAL LABOR COUNCIL 


COUNCIL OF to 
COUNTY. OF SANTA CLARA COUNTY 
i] LOCAL 428 


2102 Almaden Kd. 


oe SALUTES OUR for 


95125 
(408) 266-3790 


SISTERS & BROTHERS 50 YEARS 


OF 


IN LOCAL 428 OUTSTANDING SERVICE 


to 
UNITED FOOD AND COMMERCIAL WORKERS LOCAL 428 PLAYED AN = re | a ? | | aconinea 
Your Members and Your Community 
INTEGRAL PART IN THE FORMATION OF OUR COUNCIL. TODAY WE ARE | 
ONE OF THE MAJOR LABOR COUNCILS IN THIS COUNTRY, LARGELY DUE 


TO THE CONTRIBUTIONS OF LOCAL 428. 
LAW OFFICES OF 


WE ARE PROUD OF OUR ASSOCIATION WITH YOU AND WE LOOK ! GARRY, DREYFUS & McCTERNAN, INC. 


FORWARD TO MANY MORE YEARS OF SHARING CONTINUED PROGRESS IN 











THE LABOR MOVEMENT !N SANTA CLARA COUNTY. CHARLES L. GARRY NANCY VON ZWALENBURG 
FRANCIS J. MCTERNAN JANET K. KING 
MARVIN STENDER ESAU RUIZ HERRERA | 
JAMES HERNDON 
BRIAN C. WALSH OF COUNSEL 
SAMUEL R. SWIFT BENJAMIN DREYFUS 
COLLEEN E. BUTLER ALLAN BROTSKY 
| 
| 
a San Jose Office San Francisco Office | 
\s 285 South First St., No. 400 1256 Market Street | 
| San Jose, CA 95113 San Francisco, CA 94102 
(408) 286-9222 (415) 864-3131 
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Disseminating the history of organized 
labor and specifically the history of 
Local 428 to its members is an important 
and memorable event. 


We wish you success in this endeavor 
and the members and officers of 
UFCW Local 1442 are happy to 
participate. 


Michae! A. Straeter, 
President 


Marjorie A. Caldwell, 


Secretary- Treasurer 
UFCW LOCAL 1442 


Congratulations 
to 


UFCW Local 428 
on Your 50th Year 
from 
Curtis Lindsay, Inc. 


1200 Coleman Avenue 
Santa Clara, CA 95050 
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Best Wishes 


to 
UFCW LOCAL 428 
on Their 
sO0th Anniversary 


from 


Keystone Computer Service | 





The San Jose 
Newspaper Guild 


LOCAL 98, AFL-CIO, CLC 
Salutes 
UFCW LOCAL 428 


on its Golden Anniversary 





Merry Oldsmobile 
525 South Market Street 
San Jose 


CONGRATULATIONS TO LOCAL 428 


From Your Credit Union 


Oldsmobile Suppliers 
Fleet Department 


MELISSA SCUTERO RAY LICH TENBERGER 
Fleet Consultant Fleet Consultant 


(408) 298-3969 





Congratulations on your accomplishments 


of the past fifty years, and our best wishes 


for continued success. 


UFCW LOCAL 770 
AFL-CIO-CLC 


Ricardo F. icaza 
President 


DE ANZA 
CHIROPRACTIC 
GROUP 








TAKES THIS OPPORTUNITY 
TO CONGRATULATE 


THE LEADERSHIP AND MEMBERSHIP OF 





U.F.C.W. LOCAL NO. 428 
ON YOUR 


50th ANNIVERSARY! 





It has been a pleasure to provide our 
professional services to you over the 


past two years. 


Michael Newman, D.C. 
Linda Newman. D.C. 


On-the-Job Injuries 

Automobile Accidents 

Sports Injuries Cupertino Town Center 
Open Plan Members 20364 Town Center Lane 
Kaiser Plan Members Suite 12E 
Member Spouse/Dependents Cupertino, CA 








Best wishes on your 


a Congratulations 50th year of service 
CONGRATULATIONS TO to my friend: to the Community! 
at - 
UFCW LOCAL 428 UFCW. Local 428 Toward Human Politics, 
on fifty years 
ON ITS 50TH ANNIVERSARY of success. 

DAVIS, COWELL & BOWE So Situs Vas : 
ATTORNEYS AT LAW : | Don Edwards | onn Vasconcelos 

100 VAN NESS AVENUE Member of Congress Assemblyman, 





Twenty- Third District 


SAN FRANCISCO 





LEN “If | were a worker, the first thing | would do 
Best Wishes from tees would be to join a union.” 
Father and Son. ~ —Franklin Delano Roosevelt 


There isn’t really much one can add to that, is 
Pete ‘‘Primo” McHugh there? Congratulations to the UFCW on your golden 
Councilmember, . . anniversary and best wishes for the next 50. 


City of Milpitas 








Ne oe to Alfred E. Alquist ini 
ogame ghee? otate Senator Ff 
50th year of service. 


Sean Michael McHugh 
Member, 
Local 428 


LOCAL 1179 
Retail Clerks Union 
UFCW 








BEST WISHES AND CONGRATULATIONS 


to 





| A Personalized Financial 
Plan tailored specifically 


oe eee As {for your family 
On Their 50th Annivers ary 1) N is Are you really satisfied that your family's financial program 


is totally adequate for today and for the future? Have you 


UFCW LOCAL 428 





A mutual fund investing primarily in high yielding, lower-rated realistically considered those bothersome, confusing details 
corporate bonds to earn a high level of current income. that can seriously affect your plans— inflation... taxes... 
_ ; Social Security? Does your present method of savings, 
®» Dividends paid monthly investments and fife insurance ownership allow you to make 

*® Monthly compounding available through maximum use of your after-tax dollars? 
automatic reinvestment of dividends Now there’s an easy way to create a realistic financial plan 
® Minimum investment: $500 for you and your family through our personalized Financial 


| . Planning Service. 
* Free exchange with 10 other mutual funds ° 


with varying objectives 


* iss t 3 
The Officers, Staff and Executive Board * Continuous supervision by professional Here's How It Works 
3 investment management - 1. We collect data from you concerning your assets, your 
needs, your objectives. | 
FOR MORE INFORMATION. CALL 2. This information is processed through our computers— 
of Andrew P. Williams e Vernon C. Peabody programmed by specialists in the fields of investments, 


insurance and financial planning—correlating inflationary 
James F. Glass | factors and Social Security benefits. 
(408) 247-4500 | 3. You receive a confidential 15- to 25-page report offering 


UF CW Loc a] 648 O f S an Fr an ci S c O “Current annualized yield for the 30-day period ended August 19, 1983. This yield should not be considered firm, realistic recommendations for your family’s finan- | 


| as representative of the Fund's retum for any specific period in the future. The value of the Fund's assets and cial program, based on your holdings. your needs. your ! 
| its current yield will vary. Yield should be considered relative to changes in the value of the Fund's shares and bud ay lj ioe itations an 4 your obj Mee ae eo | | 
| risks associated with the Fund's investment objectives and policies, I 


Joseph F. Grech, _ For more complete information about United High Income THERE IS NO CHARGE FOR THIS SERVICE... 
. Fund, including fees, expenses and caiculation of yield, send AND YOU ARE UNDER NO OBLIGATION 
President this coupon for a prospectus. Read it carefully.before you in- WHATEVER TO BUY ANYTHING. 


vest or send money. 














il 
| I 
| 
| 
your free Financial Planning Service. Ii 
; | 
| 








NAME a | 1 would like to have more information about 
| | 
| Address SSS SSS j 
= ur er ME | CITY STATE zip | : , | 
secretary-lreas secunimesnvesron «80381 Tisch Way, Suite 912 &Reed |<’ See 2 — || 
PROTECTION CORPORATION San Jose, California 95128 NCOnnO DANE As NONE \ 


Andrew P. Williams « Vernon C. Peabody » James F. Glass 
3031 Tisch Way, Suite 912 * San Jose, California 95128 
(408) 247-4500 
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CONGRATULATIONS 
ON YOUR GOLDEN ANNIVERSARY! 


U.F.C.W. LOCAL 588 


WYNN C. PLANK LANCE REGINATO 


President Secretary- Treasurer 





CONGRATULATIONS AND BEST WISHES! 


Construction & General Laborers’ Local Union #270 


Leo S. Valdez Pres. William Shelton Ex. Bd. 
Robert A. Jaime Vice-Pres. Joseph Gadano_ Ex. Bd. 





| Joaquin Delgado Bus. Mgr. Placido Cuen Ex. Bd. 


Gregory B. Aguilar Sec.-Treas. 























salutes 


UFCW LOCAL 428 


for its service to its 


Members and to the Community 


UFCW 


William H, Wynn 
International 
President 
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Anthony J. Lutty 
_ International 
Secretary-Treasurer 


Best Wishes for another 
50 years of service. 


IOLA M. WILLIAMS 
COUNCILWOMAN 
City oF SAN JOSE 
Room “ee 


PHONE 1408) 277-5226 


CONGRATULATIONS 


Local 428 
TEAMSTERS LOCAL 287 


FREIGHT, CONSTRUCTION, GENERAL DRIVERS, 
WAREHOUSEMEN AND HELPERS 
1452 North Fourth Street * San Jose, California 


Congratulations Local 428 


5O years of Membership Service 


Labor Movement Leadership 


In Solidarity, 
LOCAL 715 


service Employees International Union 


John Gutierrez, o.f.m, 
President 


Congratulations on 
Your Fiftieth Anniversary 


Santa Clara and San Benito Counties 
Building and Construction Trades Council 
2102 Almaden Road, Room 208 

San Jose, CA 95125 

408-265-7643 





Michael Harvey Baratz 
Executive Secretary 





Congratulations on a very 
successful fifty years and best 
wishes for another fifty from 


Dominic L. Cortese, Assemblyman 


from the twenty-fourth district. 





U.F.C.W. Local 905 is honored to 
celebrate with you fifty years 

of achievements for the 

working men and women of 

your Local. 


On behalf of the Officers, Staff 
and Membership of Local 905, we 
send to all of you our sincere 
congratulations and best wishes 
for the next fifty years of 
continued successes. 


Louis P. Angone 
President 

U.F.C.W. LOCAL 905 
Harbor City, CA 


Congratulations to all 
my friends at 
UFCW Local 428 
and best wishes for 
continued success. 


Zoe Lofgren 


Supervisor, Second District 
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PENINSULA UNION DENTAL CENTER ch 
(415) 991-0300 


} 283 Lake Merced Bivd., Daly City, CA 94015 Lt 


Open Evenings and Saturdays 


' | Most insurance Plans Accepted as FULL PAYMENT |) 





CONGRATULATIONS 
to UF.C. 
for 50 years of 





exceptional service 


from the 


Officers & Members of 


U.F.C.W. Local 373 
Vallejo , California 


President - Frank Collard 
Sec. Treas. - Doris Lowe 


CONGRATULATIONS 


FOR THE DEDICATION TO ALL 
OUR BROTHERS AND SISTERS. 


WISHING YOU MANY MORE! 


From the Officers, Staff 
and Membership of Local 1288. 


Don Hunsucker 
President-Chief Executive Officer 


Congratulations 
Local 428! 


From 
DOUG GARDNER 
Heinrich Specialty Division 
Bastian Co. Inc. 


Labor Union Supplies 
Ad Specialties 


Congratulations, 
Local 428, 
on your 
50 years 
of guaranteeing 
employment with 


dignity 


San Jose 
55 West Santa Clara Street 
Between Ist St and Market 
(408) 298-6000 
ee leg pele re ages of 
On, you e directo 
Seen I oaher tie: Ligh ent ecetlon a 


Urs Aire District 








‘To respond. And provide. 
{=~ 
OS Ih C ck Bank 
<> eC hss CT 
San Jose Main Office 
84 West Santa Clara Street, San Jose, CA 95113 
998-3584 


Member FDIC © The Crocker Bank [983 
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BEST WISHES 


to 


UFCW Local 428 


GLOBE 





From the Employees and Management of 


PRINTING CO. 


and INSTA-PRINT 


1445 SOUTH FIRST STREET, SAN JOSE 


Telephone: 


295-6971 


— A Full Service Union Printer — 
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Congratulations on Local 428’s fie 
50th year of service. \ en y SUSANNE WILSON 


Supervisor First District 
County of Santa Clara 


J. Michael Boehme, President 
U.F.C.W. LOCAL #1364 


Redding, California 
70. W. HEDDING STREET SAN JOSE, CA 95110 (408) 299-2323 









CONGRATULATIONS TO LOCAL 428 
for 50 Years of Dedicated Service 
to Your Members, the Labor Movement, 
and the Community 








BUTCHERS’ UNION LOCAL 506 










President: | Executive Board: Board of Trustees: 







William V. Pelleschi Manuel Avila Gerald Beach 
| Steven Bennett Vince Ferrante 
Secretary-Treasurer: Roman Chavez Harold Heisch 
Stephen Popolizio David Ferracane 
Sandra Gorman 
Business Representatives: Geraldine Jeske 





Patrick Moore 
Joe Watson 






Isaiah Amador 
Michael Vaienti 






Congratulations 


Best wishes 
for future grouth 





PATRICIA SAUSEDO 
COUNCILMEMBER 


Crty of SAN JOSE 


Marin County 
Labor Councel 
AFL -ECFO 


Room 115 
ELEPHONME 0 ee AAG 
(408) 277-5242 San Jose. Cactir 95110 
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To All My Friends at.Local 428— 


Happy 50th year and wish you many more successful 
years! . 





A Very Rappy 
50th Anniversary 
to UFCW Local 428 





Sincerely yours, 


Norman Y. Mineta 
Member of Congress 











Ct. FH 


o y lt F 
2" yj 
Og ese! 
a) A 
iy, : 
SUSAN wan dats — 


COUNCILWOMAN 
DisTRicT 3 


AFL-clo “~~. 
on Cc. 









Room 6Oo, City HALL 
TELEPHONE BO! NORTH FIRST STREET 
(408) 277-S23l SAN JOSE, CALIFORNIA S5IIO 


CONGRATULATIONS LOCAL 428 ON YOUR 50th YEAR 


* Ball Pens ® Baloocns »* Banners & Pennants * Gar-B-Q liems e 


Binders « Notebooks e Bumper Stickers x OES Shae e Buttons « John C. Sperry, President 


Badges * Calendars « Caps & Hats « Cicin Emblems « Coasters ¢ 

Oi ee Badges ¢ Cutlery « De - Signs ® Einern Boards °| | | 

te San Mateo County 
me 6(GM) vernon = eal Central Labor Council 


Knives <i 7 
Signs ‘ ,  —_ JACK TODD 5 AFL-CIO 
Cheam * ; (408) 779-3756 ° | | 





G | ; Be i 
Coasters * Pie lon Badges 5 ees : 

AG eoMle f wet owatters « * Glassware « ae 
Tan ites Tage” : eae * Lapel rae ae & Pins « Licens 


[aw * Litterbags = arent , Embedments « Magnetic Signs Agher 
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It’s the world’s leading men's hair 
replacement .. . for men with 
thinning hair or receding hairlines. 





i Join the tens of thousands of men now 
| enjoying the world feader in men’s hair 
replacement... New Man® Hair. it’s 
today’s styles tailored just for you! Why 
| settle for second best. For a confidential 
_{ no obligation consultation 





, ~ TCALL TODAY! 
CalforiaHalrsying Cham ook Replacement) ie | Mr C ¢ | Phy sae rae 
408-373-6333 By Appointment Only Tew Man Central Coast Monterey, CA 93940 
The Officers and Members ; to Local 428. Cong ressman Tom Lantos 
- Food and congratulates Local 428 
ommercial 


of the UFCW 
for 50 years of 


Workers Union 
on its 50th year 
of service to 

its membership 


UFCW, Local 839 


are proud to extend our 


: e and community : ® ° 
Congratulations and Best Wishes and oo. outstanding S@rUVU1Ce 
to our sister local or much success ate a 
for much su to its members and 





in the future. 


UFCW, Local 428 
for 50 years of dedicated service Ass emblym an 
to the labor movement and Rusty Areias 


25th Assembly District 


the community. 


the community. 


140 CENTRAL AVE. © SALINAS « (408) 422-4344 | 
Paid for by the Rusty Areias for Assembly Committee | 
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UNION LIFE 
INSURANCE SERVICES, INC. 








CONGRATULATES UFCW 428 
ON ITS 50TH 
ANNIVERSARY 








Richard L. Halfenger, President 


Union Life Insurance Services, Inc. 
1000 Elwell Ct., Ste. 100 
Palo Alto, California 94303 
(415) 969-6400 


Brian Henning - Palo Alto 
Jim Rice - Redding/Sacramento 


Darlene Cardoza - Palo Alto 
Bill Twomey - Palo Alto 


Rich Richardson - San Diego 


4340 Vandever Avenue, Ste. N 
San Diego, California 92120 
(619) 280-8221 


Lorie Phillips - Los Angeles 
Bill Gibson - Los Angeles 
15605 Carmenita Road, Ste. 100 


Santa Fe Springs, California 90670 
(213) 921-0609 


FIRST Trifone (Tony) Chiechi is an excellent example of the 

type of rank and file union member who has helped to 

RETIREE provide Local 428 with its rich and interesting history. 

Tony began his career in San Francisco where he was one 

of the original organizers of the Produce Clerks Union, He 

moved to San Jose in 1939 where he went to work at 

Aiassa’s Market. Tony’s expertise in the produce business 

made him a very valuable employee in the store. When 

he came to work for the second day, he noticed that the 
other clerks were gone. 

Tony recalls the. owner's explanation: “He came up to 
me and then he whispered, ‘There’s Union trouble,’ and 
that I should just get to work and forget about it.” When 
Chiechi realized what was going on, he made it very clear 
that he intended to support the efforts of Local 428. 
Faced with the threat of losing his newly found produce 
& manager, Aiassa agreed to recognize the Union. 

In 1963, Tony became the first Local 428 member to 
receive a pension under the newly established Food 
Pension plan. Tony, who is 87 years old, currently lives in 
Campbell with his wife Agnes and remains very active in 
the Local 428 Retirees’ Club. 








TONY CHIECHI 





In Memoriam 


BARNEY DREYFUS 

















Barney Dreyfus, a lawyer for Local 428 for 35 
years and an outspoken champion of civil rights 
and other liberal issues died Sunday, October 2nd 
in Marin General Hospital of a heart illness (see 
also the story on page 17). 

He was twice president of the National Lawyers 
Guild and a long-time member of the disciplinary 
subcommittee of the State Bar. 

Yet it was as an advocate of black voting rights 
and as a defender of celebrated activists—such as 
Daniel Ellsberg, Joan Baez and the Black Panthers 
—that he shook the legal establishment, whose 
silence he condemned throughout the social 
upheavals of the ’60s. 

While Mr. Dreyfus was controversial for most of 
his career, ‘in the last two or three years he did 
become accepted by really everyone,” said State 
Bar President Dale Hanst last night. ‘‘His 
approaches were accepted as having been the 
right approaches to the problems." 

Hanst said Mr. Dreyfus “will be sorely missed” 
by all the state’s lawyers for his efforts on many 


fronts, including working to get free legal services 
for the poor. 

During his career, Mr. Dreyfus put himself in the 
middle of some of the most controversial cases to 
come before the California courts. He once 
described his personal ideology as ‘‘a vigorous 
maintenance of an independent bar—regardless of 
how unpopular the cause.” 

Although he stopped actively handling cases 
several years ago, he was still doing some legal 
work in the office as late as last week. 

His longtime law partner, Francis McTernan 
said yesterday that Mr. Dreyfus was a ‘‘man of 
compassion’’ who was universally liked and 
respected. McTernan called him ‘‘one of the most 
able, dedicated, competent lawyers who ever lived. 
He was incorruptible, not just financially, but on 
his principles.’ 

We at Local 428 mourn his loss. We will sorely 
miss his leadership, his dedication and his staunch 
integrity. 





